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ABSTRACT

The present study was designed to explore the iasisocof organizational role stress of the paravith the self-
handicapping among their children. The study inetbd00 children 50 each in the high stressed andstoessed group
taken one child from one family on the bases ofrthether, father and both together (parents) rghigh and low
organizational role stress. The standardized tobl®rganizational Role Scale, Loneliness and Swdfadicapping were
applied in the present study using t- test andetation as a statistical measure to analyze thereasons. The result
demonstrated the significant difference betweenldheliness and self handicapping of the childréth wespect to the
organizational role stress of their parents anth&rrevealed the positive association of the dmgaional role stress with
the loneliness and self handicapping of their c¢hitdi.e. Higher the organizational role stresshef parents, higher the

loneliness and self handicapping among their cliiidind vice versa. However, require further ingasions.
KEYWORDS: Organizational Role Stress, Loneliness and Selfiditapping

INTRODUCTION

In a work context, inadequate adaptation and failir perform at an optimal level causes aggravatiod
possibly may lead one into stress. One and alhattione or another can be affected by work —relategks, to execute the
basic and standing needs of life. Family is thetrimaportant attribute of child development, to thaither and father both
are the central figure. That is so the relationthiwj are crucial for the psychological and develeptal growth of their

children and family as a whole.

In the present, it has been observed that incoralebehavior, self destructiveness, conduct déssrd
noncompliance, loneliness, domestic violence, salfthiness, negative evaluation etc. Are on the iis the society,
community, and nation at large. The increase i saighaviors, especially among teenagers may beodie loneliness
and subjective self-handicapping among the childvhith remain unattended. Owing to the inattentivef the attentive
lifestyle of the parents, towards the emotiona 6f their children is the significant indentatiorthe family system. These
days’ parents are just gratifying their child wdyldieeds, but they are not able to realize the mmal and psychological
facet of their growth for which child feels rejedtand turn less adjusted in his / her role. Latertbose become become

guestionable and exacerbate the problems further.

Organization role stress envelops a wide varietgtdsses as one joins a work organization (Pafe&¥,) and
these are intended negative environmental factaris as work load, role conflict, role ambiguity opavorking conditions
etc. Associated with the qualities of exacting {@moper and Marshall, 1976). Kahn and Quinn (19%@) classified it as

expected-generated stress, which imbibe role antpigurole conflict and role overload and frequgrtave been studied
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as antecedents if occupational stress (lvancewathal. 1982). Usually role stress is a result offiict between in

compatible or unclear expectation derived from weitkiation. Dauj et al., (2006) studied that empmyexperience
conflict, while justifying their roles of work anthmily responsibilities. Using a sample of femalerses and police
officers, they found that increase in work pareoniftict was associated with increased commitmeott. cbmmitment does
moderate the relationship between irregular woHedales and work-parent conflict depending on tia&, commitment.
Several studies suggest that parents may becosadesiring, responsive or consistent with disoglivhen preoccupied
by the stress of job insecurity or income loss riggan, 1990; Mcloyd, 1998) and poor adjustment #itdse rules may
increase children’s distress, feeling of lonelinetespression, self handicapping, delinquency, agdrse (Conger et al,
1994; Mcloyd, 1990). Crouter et al., (1999) obsdrtleat parental work stress has implications fer dghality of family

interaction and in turn children’s and adolesceafjistment. Structural equation models revealed ttateffects of work
pressure on adolescent well-being were intervenyedaoental role overload and parent-adolescentlicanbDuring high

work stress, receding family involvement in thersimon may be adaptive but ultimately a problematic

The elevation pertaining to psychological involvernef the parents with context to their job roledamily role
impose individuals mentally preoccupied to theirbatanced performance. Such imbalance in performdrazsts
significant implications for work to family and faiy to work invasion. Which boasts significant ingations in their
work and family life? However, Frone (2003) revielvthe findings from US based survey and observad family
boundaries are more absorbent than job boundartbbence the levels of work to family intrusion egporting higher or
more intense than those of the family to work. Hermased on the above present study was desigrseg the connection
of organizational role stress of the parents wliih loneliness and self handicapping in their chitdwith the following

objectives:
OBJECTIVES

* To study the relationship of organizational roleess of the parents (mother, or father, or of iogether) with

the loneliness of their children.

» To study the relationship of organizational roless of the parents (mother, or father, or of llotfether) with
the Self- handicapping in their children.

* To see the difference between the two groups ddim on their loneliness and self-handicappindnwétspect to

the high and the low organizational stress of thanents.

METHODOLOGY

Design

In the present study correlation design was usesgéothe association of Organizational role sinésse parents
with the loneliness and self handicapping of tlehitdren and t- test was computed to see the difiee on the loneliness

and self handicapping between the children’s ofpiduents having high and low organizational rotesst.
Participants

In total 100 children were involved (50 each in raup) taken one child from one family on the baeés

organizational role stress of their parents (mqtherfather or of both together) having high and lorganizational role
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stress. Firstly, a scale was administered indivlgua 400 parents in order to explore their orgational role stress. Out
of which 200 parents were selected randomly orbtss of their scores (High and Low) on OrganizatidRole Stress
Scale. Finally, 100 parents heaving their childween 13-18 years of age and are graduated in djuailification are

involved in the study.
Tool Used

The standardized Organizational Role Stress (Pat®84), Loneliness Scal€Asher et al. 1984pnd Self-
Handicapping Questionnaif@ones and Rhodewalt, 1982) were applied in theemtestudy

RESULTS AND DISCUSSION

The result of the present study revealed the soggmif and positive correlations of the scores otheo (r =.
599*p>. 01), father (r =. 428**p>. 01) And of botihgether (r =. 525**p>. 01) Having high organizai@ role stress with
the loneliness scores of their children. Whereasaise of Parents with low organization role stsghe mother (r =.
459*p>. 01), father (r=. 429**p>. 01) And both tdber (r =. 453**p>. 01) Correlation values are atsgnificant and
positive with the loneliness of their children (SEsble 1 & 2) Hence, the result of the presentystldarly indicates the
significant and positive correlation of organizatdrole stress on the parents and the lonelinegsewo children. Further,
the result of t-test showed the significant diffese between the children of parents having highlamdorganizational
role stress on the their scores of loneliness (#1.0>. 01) And the mean scores of loneliness aghdr in the case of the
children (M = 74.24) of parents having high orgatianal role stress of their parents than the caildM = 51.22) of
parents having low organizational role stress ($able 3), evidenced the positive and significaratienship of
organizational role stress of the parents anddheliness of their children i.e., The higher thgamizational role stress of

the parents, higher the loneliness in their childzad vice versa.

Table 1: Correlation Table of Parents Having A HighOrganizational Role Stress

Variable Mother | Father | Total (Parents) | Loneliness| Self-handicapping
Mother 212%* .613** .599** .679**
Father .665** 428** .438**

Total both (Parents) .525** .609**
Loneliness .664**

Table 2: Correlation Table of Parents Having A LowOrganizational Role Stress

Variable Mother | Father | Total (Parents) | Loneliness| Self-handicapping
Mother .991** .990** .459** A74%
Father .994** 429** 463**

Total both (Parents) A453** 494
Loneliness .500**

Table 3: T-Test Table of Loneliness and Self Handapping of the Children Having
High and Low Organizational Role Stress of Their Peents

. High organizational role stress| Low organizational role stress| T-value for both groups
Variable
Mean SD Mean SD
Loneliness 74.24 10.06 51.22 10.81 11.01**
Self-handicapping 81.22 7.97 58.48 10.28 12.35**

Impact Factor(JCC): 3.6754 - This article can be denloaded from www.impactjournals.us




| 38 Sunil K Sharma, Pankaj Sharma & Chandni Bahak |

Crouter et al., (2001) indicates that parental watrkkss has implication on children’s and adolesadjustment
in term of loneliness. The work stress is linkeghéwents feeling of overlade and strain, whichuim tpredict lower parent-
child acceptance and higher conflict, which in tleads to less positive adjustment of children. sitthRodermund
(1997) provides an extensive overview of existingetarch on the effects of parental work on chiltt@mes. To date,
maternal paid work has been viewed as weakenindatimdy’s “social capital” (Coleman, 1997) by bothducing the
mother’s time spent with her children and promotinigher levels of family stress. Several studieficated the child's
poor adjustment to the mother's employment (Beldi®§84; Crouter and Mc Hale, 1993). The researcthemprevalence
of behavior problems in pre-school children frora tisk factor associated with the behavior of theepts was reviewed
by Qi and Kaiser (2003) and observed that behgwoblem were associated with multiple risk factourfid in these
children’s live and are related to the parentalupetion, socioeconomic characteristics and paresttaks. Hence, the
results confirmed the significant and positive agsiion of organizational role stress on the paremtd the loneliness of

their children.

The result of the present study also showed thafigignt and positive correlations of the scoresnother, father
and of both (r =. 679** p <. 01, r=. 438**p>. 01 chare=. 609**p>. 01) Having high organizationaledtress with the
self handicapping scores of their children respebtti Whereas the parents having low organizatime stress on the
mother (r =. 459*p>. 01), father (r=. 429**p>. 0And both together (r =. 453**p>. 01) Correlationlues are also
significant and positive with the self handicappiscpre of their children (See Table 1 and 2). Tioeeethe result
indicates the indicates the significant and positdorrelation of organizational role stress of gagents with the self
handicapping of their no. Again, the result ofsttshowed the significant difference between tiehsendicapping scores
of children of high and low organizational roleests of their parents (11.01** p>. 01) And the measanres on self
handicapping is higher in the case of the childidn= 74.24) having high organizational role stre§sheir parents than
the children (M = 51.22) having low organizatiomale stress of their parents (See Table 3), evieldribe positive and
significant relationship of organizational roleests of the parents and the self handicapping af ¢hddren i.e., Higher

the organizational role stress of the parents,diigie self handicapping in their children and wieesa.

Dobby, et al., (1995) conducted a study with thedtlesis that job stressor that threaten the erapley
reputation in the working environment likely to geate anxiety symptoms that carry over from workdme. High-threat
stressors were the most likely to generate homeréeqced anxiety and work- experienced anxiety estras a key
mediator of behavioral problem among children’s &mdily conflicts. Want and Kleitman (2006) studipdrental rearing
styles and confidence in relation to imposter oe@nee i.e., Felling of phoniness and self-handicappendencies as an
impediment to performance as an excuse for posfalilee and found that parental overproduction &k of care are
responsible for the felling of phoniness and selfidicapping tendencies in their children. Greaegml., (2000) in their
study observed that the maternal care and the skipeeceffects in young persons are independenttec to self-
handicapping behavior in adolescents. Margaret@p@3amined dual-earner couple of pre-school agidreh to study
the relationship between work and family and cleilds internalizing and externalizing behavior aodrd that the mother
and father number of working hours directly prediw externalizing and internalizing symptom inhdldis behavior.
Nasruddin and Johari (2009) studied the impact ofher’'s work conditions i.e., Irregular work houhégh job demand,
job insecurity, work overload, work stress etc. tha parenting styles, children's behaviors andeféitfacy in school

performance and observed that the mother’s worlditions significantly correlated with child's belians and school
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achievement of their children.

CONCLUSIONS

The result of the present study confirmed the §iganit and positive relationship of Organizationale stress of

parents and the loneliness and self handicappirigein children, i.e., Higher the organizationderstress of the parents,

higher the loneliness and self handicapping irrtbieildren and vice versa. In modern lifestyle, rge@e is running the rat

race. The parents are so occupied with their owesland work that they do not have time to shadeadtend the feeling

of their children and their development, psychatagiand emotional needs. They justified their pengnjust with the

avaricious approach however, they don’'t have timestilize the emotional needs of their children emdcern regarding

their moral, insatiable and conduct in family, schand social life and resulting in their loneliseend self-handicapping

which require serious and immediate attention &seéarch in this regard.
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